CHILDREN AS MINISTERS 

‘Children have a ministry both within and beyond the church community. They may act as evangelists among their friends or families. Many parents have been drawn to Christian commitment through their children. Children may have an apostolic ministry in being set out to the places where children are, making Christ present in the world. Within the playground, they may work against bullying and racism, befriend the lonely or show a generosity of spirit, all of which makes the Spirit of Christ evident in other children.’ 

Unfinished Business Consultative Group on Ministry among Children 1991 

The Charter for Children was originally drawn up by the United Reformed Church but has been adopted by many Anglican churches. 

Charter for Children in the Church 

1 Children are equal partners with adults in the life of the church. 

2 The full diet of Christian worship is for children as well as adults. 

3 Learning is for the whole church, adults and children. 

4 Fellowship is for all - each belonging meaningfully to the rest. 

5 Service is for children as well as adults. 

6 The call to evangelism comes to all God’s people of whatever age. 

7 The Holy Spirit speaks powerfully through children as well as adults. 

8 The discovery and development of gifts in children and adults is a key function of the church. 

As a separate community we must learn to do only those things in separate age groups, which we cannot in all conscience do together. 

The concept of the Priesthood of all Believers includes children. 

Task 

1. In small groups, identify all the ways, in the churches represented in the group, that children currently exercise ministry. 

2. Are there other ways in which children can learn to exercise their spiritual gifts? 

3. What barriers do adults put in the way of children ministering within the church? 

Points to Ponder: 

Putting theory into practice is the best way of learning (and for the learning to be checked). 

Helping to teach others is the best way of understanding. 

Having a recognised role is the best way of feeling valued. 

Being trusted with a task is the best way of growing. 
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